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Unintended Consequences and
Responsibility

Daniel E. Wueste, Ph.D.
Department of Philosophy and Religion
Clemson University
ernest@clemson.edu



Unintended Conseguences

AUnintended consequences &amiliar

AMuch energy andffortis spent searching for the
responsibl@arty

AThe search may end in the wrong place: althoudiavee
found someone tblame, theroblematic consequences
remain, oiworse, they are fruitful and multiply.



Four Senses of Responsibility

ALegalphilosopher H.L.A. Hart distinguishes fagnses of
Aresponsibilityo:

ARoleresponsibility
ACausatesponsibility
ALiabilityresponsibility
ACapacityesponsibility



Causal, Liability, and Capacity Responsibility

ASenses 2 and 3, causad liabilityresponsibility, are
familiar and intimately connected.

Aln general, onethesserdseof Nng r e
culpability odiability presupposes a causal connection to,
for example, a harm. This connection is similar to the
connection between thiability and capacity senses of
responsibility: liability presupposapacity.

ACapacityis alsgresupposed by obligatiéought implies
can), which brings to mind the linkage between talk of
responsibility in the liability sense and obligation. These
iIdeas are woven together tightly.




Role Responsibility

AThe connection to culpability is much weaker than it is
with the othersenses of responsibidibausal, liability, and
capacity.

Arole responsibilityooksto the future rather than the past.

Anwhat we mi ghtespalnls et meo dfef
responsive to the question
this mess?0 while the othe
different question, which directs attention to the past:
ANWho creat?e0d t hi s mess



Standard Responses to Unintended
Conseguences

AFirstrespondersare in retrospective mode; thaim is to
find the person(sjesponsible, in a causal sense, for the
mess they find.

AOrdinarily, that the consequences were unintended speak
to the question ofault and, without faultanascription of
blame or liability will fail

ASometimes, however, liability is ascribed even though the
conseguences were unintended. That is done in cases of
strict or vicarious liablility, as well as (some) cases in whicl
harms are predictable, such as with drunk driving.



An Alternative First Response:
Thinking in Termsof Role Responsibility

AThe questi orwWhwo wlirc arteetd ke

ARat her, t he gWhessupposed tovaean d
up this mess?o0

AThis approach igectificatoryrather thaninculpatory; the
alm Is to rectify rather than assign blame.



PersonaRectificatoryResponsibility

ABasic ideaYouunintentionally created this mésst 0 s
your s, you wbyalganingttupisyouh at 0 s
responsibility

AThis idea straightforward. Persormaitificatory
responsibility, much like compensatory responsibility
(liability), i1s grounded in a causal connection to an
unwelcome state of affairs



RolebasedRectificatoryResponsibility

ABasic ideaEventhough (we) I/you did not create the
mess, (we) I /you have to d
responsibility. Failure to act jeopardizes the enterprise.

ADoesnot involve a causal connection.

Alsentaleby onedés role in an ul
commitmentto itssuccess

Als inherently and profoundlyractical.

AGiventhat the undertaking is not morally repugnant, as
for instance running a concentration caigghe
legitimate expectations associated with the success of the
enterprise also have some moral force, which is why
responsibility language Is apt.




Three Examples of RdRectificatory
Responsibility

AActorsdealing with dropped lines or a missed
ABasebalblayers recovering from an error in ihigeld

AAn ensemble of musiciaitsperformance copingith the
fairlure of the | ead guitar
amplifier



RoleRectificatoryResponsibllity:
Three Important Features

AWhatis done in dealing with the mess may be done well,
very well, obadly

AWhatis doneis not supererogatory, rather, iespected

AThis expectation is the upshot of a sense of shared
commitment and reciprocal reliance.



RoleRecitificatoryrResponsibility In
Education

AFacinga messiot of their own making, for instance the
high incidence of cheating among college students,
teachers haweeforwardookingrectificatoryresponsibility
to, asit were, clean it up.

AWhat do we know about this mess?

AHow should we approach the task of cleanup?



The statistics below offesmapshot of trendsevealed in research conducted by Dr. Donald
McCabe and the International Center for Academic Integrity (ICAIl) Falli280&ng 2015

Graduate Students  Undergraduatés

Number

responding: ~17,000 ~71,300
% who admit cheating on tests: 17% 39%
% who admit cheating on written assignments: 40% 62%
_% total whoadmitwritten or testcheating 43% 68%

High Schools In McCabe'surveysf over 70,00igh schoolstudentsat over 2igh schoolsn
the United States64 percent otudentsadmittedto cheatingon a test, 58 perceatimittedto
plagiarismand 95 percergaidtheyparticipatedn someform of cheatingwhethent wason a test,
plagiarismor copyinghomework

*Doesnot includefirst yearstudentscodeschoolsandtwoyearschools

SourcelCAIl website URL: http:// www.academicintegrity.ofggalintegrity-3.php

(c) 2016 Daniel E. Wueste



Cleaning Up the Mess
Instrumental and Normative Approaches

Alnstrumental approachmore enforcement and imposition of
fair and adequately severe sanctions in cases-@dmphance

AMotivation based on calculations of expected punishment and
reward

ANormative approachunderstanding of and respect for
expectations articulated in rules and princimes$ting clear
about what Is expected and why those expectations are
reasonable and deserving of respect

AMotivation grounded in a sense of obligation and commitment
to values that rules and principles are meant to safeguard.



Developing a Culture of Integrity

ATom Tyl er Why PeaomeObay the 1990)
suggeststhate 60 r e mor e | 1 kel y to
the cheating mess If students recognize the ethical
dimension of academic integrity; if they move beyond
merely knowing that cheating is wrong to knowrhgt is
wrong.

ASupposea student asked this why question. What can we
provide in the way of an answer?

AWe might begin by addressing a common claim, namely,
that cheating Is a victimless crime.



Cheatingis Na ad/ictimless Crimé

Cheating has unhappy consequences for

A Other studentss when, for example, grading is done on a curve

A Employers and their customers otheightsvdeen misled and
believe that the cheater knows how to do the job

A think, for example, about the accounting or engineering student
who cheated his or her way through school; the employer believes
thatlt he/she knows how to do the job, but, in fact, he/she does
not e .

A Their schodf, for instance, there were a cheating scandal that _
received media attention. Such a scandal has far reaching effects; it
may tarnish not only the reputation of the school but that of its
graduates, past, present and future; and with tiais lnack to the
consequences for other students.

A An additional result alrea('j}g/ on the table but not explicitly called out
IS the effect cheating hasttwe character of the cheater é .

(c) 2016 Daniel E. Wueste



There®sMore to Say AboutWhy Cheating is Wrong

AQuite apart from the consequences, cheating is wrong because
it is unfair cheaters have an unfair advani#yey get the
benefits of others abiding by the rules as well as the payoff of
cheating (in, say, a high score on an exam) without bearing the
burden (of beinglaw abiding) that other students carry.

ACheating isinjustbecause it undermines good faith efforts to
see to it that people get what they deserve.

A Cheating violates studerightghat arise from the implicit (if
not explicit) social contract students are party to when they
voluntarilpecome a member of the university community.

AFurther, cheatinthwarts aspirations for genuine exoeflefare
Individuals and institutions.

(c) 2016 Daniel E. Wueste



Ethical Considerations

What we have said here in making the case for the wrongness
of cheating points to three things.

AThe damage that will be done

AThe unfairness, injustice and violation of rights that
cheating entails

AThe fact that cheating thwarts aspirations to genuine
excellence.

Considerations from three distinct ethical perspectives

converge in support of this judgment of wrongness. Cheating

IS wrong because it has bad consequences, violates the rights of
others, and sets us back in our quest for excellence. w&'hat

havehereare thredool®f ethical decision making that belong in
anyon& ethical toolbox.

(c) 2016 Daniel E. Wueste



Our Forwardlooking RectificatoryrResponsibility

Academic dishonesty is a real problem.

A way forward: | eatmgsshearapcdc ogni .
althoughwe did not make it, because we are committed to the
success of the educational enterpitisg pur responsibilitio

clean it up

Our approach should be normative as well as instrumental
(policing, preventiorgndpromotion); it should emphasize the
value commitments inherent in teaching and learning and the
necessity to strive continually to achieve alignment of these valu
with the values that are revealed in what we do.



Integrity: An Achievement and a Task

Stated Values Operational
Values
Whatwe say What we do
NnThe Tal ko NnThe Wal ko

Integrity is an achievementput it is not an achievemenin the
samewaythat gettingo n ediplemaor winning a trophy is an
achievement Theseachievementswolve closuréwe are done
the diplomagoesn the wall,the trophygoesn the case

Integrityis an achievementithout closure It is the projectof a
lifetime. One wayto articulatethis ideais to saythat it is the
projectof achievingand maintainingthe coincidencef thesetwo
setf values
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Antecedentes UDEM

2010 » 2011 > 2012 » 2013 » 2014 » 2015 » 2016 4

Capacitacion y concientizacion

Normatividad
Vinculacién con instituciones

Sistemadelntegridad
Campus Honesto Integridad
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Plan de trabajo UDEM

Areas prioritarias

-Capacitacion
-Acompaifamiento

-Sala de maestros
ornadas interdivisionales

-Instituciones{académicas
-Instituto de Etica

Profesores

Re-lanzamiento Comunica-
-Compromiso UDEM slen

-Proyecto transversal -Talleres de apoyo

académico
-Proyecto Fronesis

-Gestidén de casos de DA's
-Consejo de Honor

26



Integridad, tarea de tod

iMuchas gracias!




4° Congreso Nacional de Integridachdéemica

(4" Academidntegrity Conference)

Monterrey, Mexico

Timothy PaulCronan
Professor, Information Systems
University of Arkansas



*x Academic Integrity **

Changing Academic Integrity Knowledge, Attitudes,
Intentions

4° Congreso/Nacional-de integridad: Académica
4th Academic Integrit€onference
Monterrey, Mexico

Timothy PaulCronan

Information Systems University of Arkansas



AAcademic Integrity (Al) is a problem
AWhat can we do?University,Faculty,Students

AAI Culture on Campus Can we effect change?
AlL gl NBySaaz W GA0dzRS 4 QX
AAssessing Al knowledge, attitudes, amigntion

T. P. Cronan, University of Arkansas



Summanyof kindings

Aweb-basedinterventionmade a significant difference in all
three areas of concerqg

AKnowledgec increased

AAttitude ¢ O K bey IS Rente kY LINR @S Y
Alntention ¢ changeddAoGILINB DS Y S Y 1 €

T. P. Cronan, University of Arkansas



We have-a problem!

Surveys continuesto) indicaté that 60%5%of
our studentsccheat

(Lang reports 65% 82%)

“Lang, James M. (2018)heating Lessons: Learning from Academic Dishqgr{ektyward
University Press, Cambridge, Massachusetts)

T. P. Cronan, University of Arkansas



Motivation

AMORPHOSIS

nz Kafke

PO i axe e armrt e

APeopIe S€e suLLess Il ureh career 1> lnv;;i' important than ethics
(Lawson 2004)

Image collected from http://p4cdn4static.sharpschool.com/UserFiles/Servers/Server_2296256/Image/AlICMaciO001.jpg

T. P. Cronan, University of Arkansas



Temptationsdor Stiidents

Ahttp://www.wetakeyourclass.com/

Ahttp://www.writemypapers.org/homeworkwriting/

Ahttp://www.allfreepapers.com/

Ahttp://schoolsolver.com/

Ahttp://mwww.homeworkmarket.com/

T. P. Cronan, University of Arkansas


http://www.wetakeyourclass.com/
http://www.writemypapers.org/homework-writing/
http://www.writemypapers.org/homework-writing/
http://www.writemypapers.org/homework-writing/
http://www.allfreepapers.com/
http://schoolsolver.com/
http://www.homeworkmarket.com/

http://www.wetakeyourclass.com

T. P. Cronan, University of Arkansas



http://www.wetakeyourclass.com

We know why you came here

You are struggling with your online classes or homework and you
— - - want someone to do it for you. We can handle almost any subject and
Flesg RSN USRS R Sar e terUs SEagcy customer service is a priority. Our company culture revolves around
making sure you feel safe and satisfied knowing that your work is
being done by an expert within your specified deadline. We are here
to serve you around the clock by email, live chat, and phone. For all
of your academic needs, WeTakeYourClass wants to be the one you
turn to time and time again.

Call Us Now (917)310-4695

== WE TAKE YOUR CLASS

GIVE

US A DEADLINE AND WE
WILL MEET IT!

\ . \ Signing up is simple:

1) Fill out the Get a Quote Form or speak to a representative about
your assignment

We Do It All Tests, S We are Available ‘aemtny  All Transactions Are " ....Let the Experts
H_omewc_zrk, 24/7 by Email, ’6‘" 100“/; Cogﬁdential :\ Handle Them. . A A
R Soncsamivore @ Cret andBhone N O 2) Receive a price to complete the class or assignment and come to
- Website.... an agreement

3) If its an online assignment, we will complete it for you and send an
invoice when its done. If its an offline assignment we will send an
invoice and once its paid, we will complete your work and send it to
you within the deadline.

T. P. Cronan, University of Arkansas



http://lwww.writemypapers.org/homeworkvriting/

WriteMyPapers @AEOEB QY us:1-800-380-2909 - [Conneca

Get your papers even faster
now! Check out our new
Home > Homework writing 3 and 6 hours deadlines

Homework writing is an integral part of studying in any educational institution. Do you have problems
with homework writing? Have you been asked to write homework on a difficult topic, and you have never Get A Price
produced convincing persuasive writing homework before? Then our custom homework service
WriteMyPapers.org is for you. Ordering online homework help, you will save a lot of time, so as to

spend it on some other activity. Type of paper: -

Research paper V‘

WriteMyPapers.org is a specialized homework site. When you order custom homework from us, you Academic level: o
receive the best quality product that will convince any of your professors that you deserve appreciation. Undergraduate V‘
Advantages of WriteMyPapers.org Over Other Online Homework Writing Agencies Liziinz _‘
3 days v

Our custom homework service has experts in all the possible subject-fields. o
Pages: Word count

Homework can be done in various citation and formatting styles, you just have to choose the one you

need. ‘ 12 3300

Our staff can easily render any necessary online homework assistance whenever you need it - we are

T. P. Cronan, University of Arkansas



http://www.allfreepapers.com/

A_I ] F .r e ep @ p ef S Join Now! Login Support

All Free Papers and Essays for All Students

g Browse Paper U Search Essays

Browse All Free Term Papers and Essays Newest Essays  Donate paper

Welcome to AllFreePapers.com
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T. P. Cronan, University of Arkansas



http://www.schoolsolver.com/

School Solver
Register

Homepage Ask A Question Answer Questions Find A User Support/FAQ

Login

The eBay of Homework
A marketplace for people who need school questions,homework, or projects answered.
Ask a question below or click Answer Questions up above!

Type in the title of your homework question to get started ... m
Q Who will help me? € How much will it cost me? + Will my answer be good?
When you ask a question, tutors across How ever much you want. When you ask Always check a tutors rating before
the site will be available to see it and a question you can define a price that you agreeing to buy an answer. Good tutors
you'll be notified when you get an answer. want to pay. have good ratings.

T. P. Cronan, University of Arkansas



Academicintegrity

AWhat can we do, as faculty, to avoid Al problems in the
class?

AWhat do we do if we have an Al problem?

AWhat is our responsibility as a course instructor?

T. P. Cronan, University of Arkansas
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Arkansas- New AlFPolicy

Awarenesand good informationzaboub process andsresuls
reported back to all stakeholders

A clear procesg a simple stegoy-step process
Clarity, cconsistency; structere, and la:clear-rskard-punishrment
Contextof the situationis consideredavith clear definitions.

Facultyrreporting of aminfractiols simple and not time consuming
¢ each college has anta@hiRSeYrAy @onkoy” to hahdléithie e
details

http:// honesty.uark.edu/index.php

T. P. Cronan, University of Arkansas


http://honesty.uark.edu/index.php
http://honesty.uark.edu/index.php

What Can/\WWe Do?

A Academic Integrity Polid@)A) seems to be working
A SyllabusStatementc be serious:& consistent
Aa-Cé¢ tz2faro0e
A We are taking steps to help students become aware of academic integrity
A Letter fromthe Provost
A Freshmancourses
A Faculty/involvement
A Students.aredalkingabout it

T. P. Cronan, University of Arkansas



hNYsds Y Ackca Q Lt 2f 7

AFaculty (buy in)
AReporting made simple
AOut of the hands of faculty

AAcademic Integrity Monitors

AlntentR2Sa y20 YIF 00SNX

AWt 2AY0Q 9 { I yOuA2y &aeéeaisSy
AFaculty/Student Board

Act 18y aSNR2dzafa 2y OF YLz

T. P. Cronan, University of Arkansas



V 4 A

VKt hiks haKokndd atK k. LILISY S R

APlagiarismiCitations
AShared Homework when:asked ot to
ACollaboration

AFalsification

T. P. Cronan, University of Arkansas



BudzileXoulg.S O2 dzZt RX

ABeclear to our studentsabout what students may or may not do on
the assignment. Givelear instructionson the assignment, paper,
group assignmentx H

AEducate & inform students about plagiarism, copying, sharing
homework, academic integrity.

AUselibrary resources (library web site)
AWe can make-a/difference!

T. P. Cronan, University of Arkansas



Facilitating Academic Integrity: Can we char
the culture?

Attitudes Attitudes, /Attitudes

T. P. Cronan, University of Arkansas



TheoryofRlanned-Behavior

Attitude
Attitude
toward the
behavior
Subjective

Norms T Intention

Perceived /
Behavioral

Control

A 4

Behavior

Moral Past Piracy
Obligation Behavior

Perceived
behavioral
control

/| N2YylFyZ ¢o tcbz“adsz)\yéz W Yod:E g 52
Ajzen 1. (1991). The theory of planned behavioDrganizational ClF OG0 2N&A GKF G 9ELX Ay CNBaAKYlyYy . dz&aAy

Behaviorand Human Decision Processe$0(2), 179-211. FYR . SKF@A2NY tf | 3A Nbuink oflBysiResy K| NR Y
Ethics,DOI 10.1007/s1055015-2988 3

T. P. Cronan, University of Arkansas



Changindttitudes

Theory of Planned Behaviqr
- (Attitude, Subjective Norms, Moral Obligation, Perceived
Behavioral Control) ===> Intention ===> Behavior

- Intention = f (Attitude, SN, MO, PBC ) + Past Behavior +
Gender +other variables
- We can change attitudes, and thus, change intentions & behavior

Ajzen |. (1991). The theory of planned behavi@@rganizational / N‘% 3/ by2 ¢ @ t ez a dzt t Ay az . ch Yoz 3 . >

behavior and human decision proces&%2), 179211. CFOUZNR UKIO 9ELXFAY CNBaKYly . dzaA
FYR . SKFEZAZ2NY t I 3AI Nbuns oflBysiResy K| NA
Ethics,DOI 10.1007/s1055015-2988 3

T. P. Cronan, University of Arkansas



Theory of Planned Behavior (TPB)

Intention & Behaviorare influenced by:
A Attitude LIS NE 2 V Q&

FSSt Ay

2F FTIL@2Nlof SySaa 2N

A Subjective Normsg perceptions of what most people important to them think they should or

should not do in this case

A Moral Obligationc the feeling of guilt or personal obligation to perform or not perform the

behavior

A Perceived Behavioral Contmbelief of how easy or difficult to perform the behavior

A Past Behaviog have they done this previously (high school)

Ajzen |. (1991). The theory of planned behav@rganizational
behavior and human decision proces&#}%2), 179211.

I NEYlYyS ¢d todr adAZ tAyasr We YIS 3 5
CLOl2NA G(KIG 9ELX LAY CNBaAKYly . dzAA
YR . SKF@A2NY tf | 3AF Nbuind oflBysiResy K I NA
Ethics,DOI 10.1007/s1055015-29883

T. P. Cronan, University of Arkansas



Model Results Homework

Attitude \
0.26**
Subjective Norm [— _g.11** __] Intention
¥ R’*=0.332
Perceived 0.08** z
- /
Bc::ha\;lozal 0.15%% 0.18%
ontro
e /

Moral Obligation

Past Behavior

*p<.05; **p<.01

I NEYlYysS ¢d tox ad#Z f Ay
|.

a
LYydSaNriGe LydSylazy y

2 W Yo

R

3

Behavior

52dz3ftlax 5 9o
. SK I @oualdf Busifiess EthiBNNG1007/10F8015F088BIA y I | 2

0 H A Mgademdic a Cd

T. P. Cronan, University of Arkansas



Al Research Culture Change?
(2011- 2016)

A Canwei influenee\Academietntegrityboth understantlings&
attiludes?

A Part of a longitudinal study since Fall 2011 using multiple grou
¢ n >6000students

A Interventions-- Online IRAISEvith In-class Discussiorsd
Freshman class (UniversRgrspectived\ssignment)

"RAISE Raising Academic Integrity Standards in Education

T. P. Cronan, University of Arkansas



StudyObjectives

AAssess the impact of an IS intervention to gain more insights abou
the applicability of the RAISE intervention

AResearclyuestion:Canan interventiond Kbyt 3/Sits’d /0 dzR S
knowledge niolationintention; -and attitude towards-cheating

T. P. Cronan, University of Arkansas



Knowledge

In the context of Al violatiorknowledgeNBS ¥ S NA U 2
understanding of academic integrity and being able to
differentiate acceptable and ethical behavior from
unacceptable and unethical behavior in academia.

T. P. Cronan, University of Arkansas



Attitude

Attitudeda NETSNE (G2 0KS RSINBS I
favorable or unfavorable evaluatlon or appraisal of the

0SKI GAZ2NI AY szAétlwdeaoWazrd 6! 21
I OF RSYA O )\yuSEINJ\ueXCD

T. P. Cronan, University of Arkansas



Intention

Intentior> NB FSNR (2 4aiKS

AY
givend SKIF GA2NE o! 21 Sy wmMpd

ot
<
>
<

A2t 0A2Y NBTFSN
violation in future.

T. P. Cronan, University of Arkansas



Intervention: RAISE

A RAISEAweb-basedinteractivetraining program that is designed to
SYKFEyOS &ai0dzRSyidaQ I OFRSYAO Ay
towards violation, andeduce intention to violate academic integrity

T. P. Cronan, University of Arkansas



|S|Intervention: RAISE

RAISE

RAISING ACADEMIC INTEGRITY
STANDARDS IN EDUCATION

T. P. Cronan, University of Arkansas




|S|Intervention: RAISE

A The Raise System

A Raising Academic |Integrity Standardsin Education

A This on -line service Includes:

A Flash animation voice over training module

A 5 sections - general information, unauthorized collaboration,
plagiarism & copyright, decision-making and technology

A Randomly generated testing after each section with feedback on
testing

T. P. Cronan, University of Arkansas



Lok e m@Ss diXeleleS 2 F RA T3

Freshmeng RAISEIn 15t Year Experience Courses

A Plagiarisnt they simply do not know

Al 26 YdzOK OlFyYy WY2YQ 6NARGS oy2i ¢

A Sharing Homework/Working together on individual assignments
change their attitudes

A Using RAISEO make a difference

T. P. Cronan, University of Arkansas



Intervention: RAISE

AApproximately an hour
AModules are sequentially placed

AMust successfully pass the test at the end of each module tc
move to the next module.

T. P. Cronan, University of Arkansas



Knowledge: True/fFals®imensions

A15 questions; 4 dimensions

A Understanding citations

A Understandinginiversity policies transitioning
APSIENYAY3I (KS ¢deBoudSial@ions y O2f f S3
APSIENYAY3T (KS ¢IBB this dcfioud wolatost £ S 3

T. P. Cronan, University of Arkansas



Survey-Results
Prec PostRAISHost LLecture

Academic Integrity True/False Quiz Resu(iBre-PostPost)

T1:PRE T3: PostDiscuss
2013Total (602) 86.8% 94.4%'
2013ENGR (391) 86.8% 94.5%
2013Business (211 86.1% 94.2%"

** significantly different from Pre (p <.001)

T. P. Cronan, University of Arkansas




SurveyrRestilts
Prec PostRAISHPost|lecture

Academic Integrity True/False Quiz ResultBrePostPost)

T1:PRE T3: PostDiscuss
2014Business (295 86.1% 90.8%
2015Business (31) 90.3% --
2016Biology (540) 88.1% --

** significantly different from Pre (p <.001)

T. P. Cronan, University of Arkansas




Attitude ChangesJA(Fall 201)»

Pre vsPost

Questions

(Scale 1 to 7) RAISHtervention *
Il OF RSYAO LyGSaNRrRdGe ! GdGAddzR| Pre |Post Change
Cheating on irclass exams/tests 6.31 | 6.60 4.6%
Cheating on homework assignments 5.57 [6.30| 13.1%
Copying from another's homework 5.52 16.21| 12.5%
Inappropriate sharing of homework 5.61 16.27| 11.8%
Working with others outside class when asked not to 5.50 |6.21| 12.9%
{KFNAY3 2ySQa ¢62N] o66KSyYy | a| 580 |6.33 9.1%

* All changes were Statistically Significant

T. P. Cronan, University of Arkansas




Attitude ChangedJA(Fall 2016)

Pre vsPost

Questions

(Scale 1 to 7) RAISHtervention *
Il OF RSYAO LyGSaNRrRdGe ! GdGAddzR| Pre |Post Change
Cheating on irclass exams/tests 6.40 | 6.75 5.6%
Cheating on homework assignments 5.67 [6.46| 14.0%
Copying from another's homework 5.62 641 14.0%
Inappropriate sharing of homework 5.67 |6.42| 13.2%
Working with others outside class when asked not to 5.52 |6.36| 15.2%
{KFNAY3I 2ySQa ¢2NJ] 6KSYy | a| 581 (648 11.5%

* All changes were Statistically Significant

T. P. Cronan, University of Arkansas




Recommendations

* RAKSESs effective in increasing awareness about
academiantegrity; there is no significant difference
between their impact on studentsy increasing
awareness (knowledg&) changing attitudesowards
cheating & homework.

* Classroom DiscussiorisjuallyEffective

T. P. Cronan, University of Arkansas



What else might influence Al?

What about our Internation&udents & their
Culture?

T. P. Cronan, University of Arkansas



Possibilities

A Other effectsc
A High Sehool
A GRA
A Gentler
A Campus commuinities
A Technology
A Cullture

T. P. Cronan, University of Arkansas



Discussioq YourTThoughts?

AHow is Trethnolegyrimpacting-Academicskntegrityissues in
your institution?

T. P. Cronan, University of Arkansas



Thank you very much for your
Interest, participation, and
support!

T. P. Cronan, University of Arkansas



Model Results Plagiarism

Attitude \
0.28%*
Subjective Norm [— 02 —, Intention
R2=034a9 |~~~ > Behavior
- -’-‘/’ N )
Perceived 0.04* ¥
Behavioral - s e
Control 018 025
e [
Moral Obligation Past Behavior

*p<.05; **p<.01

S Wd YdPr g 52dzAflaz 5 9d OH&Mpadewic a Cd

I NEYlYysS ¢d tor adA f Ay &
YR . SKI @oudldf Busifiess EhilBNILG1007/610580152088BA v I | 2

LYydSaNriGe LydSylazy

T. P. Cronan, University of Arkansas



Model Resultg International University
TPBCulture Al Violation Model

Attitude

e L L N R N L L L L L T R R

—
Past Al
Behavior
Perceived
Behavioral "
Control

Individualism
Collectivism

Masculinity
Femininity

Uncertainty
Avoildance

Behavior ‘

,H“w Al Violation
/ Intention
S2aEe - 029 -01
Moral Subjective
Obligation Normms

T. P. Cronan, University of Arkansas
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I IC Integrity and Ethical
Development
Jennifer Wright
Director, Office of Integrity and Ethical Development
University of Central Florida
Orlando, FL
Jennifer Wright@ucf.edu

407 -823-3477
www.ied.sdes.ucf.edu

Office of Student Rights and Responsibilities
Division of Student Development and Enroliment Services


mailto:Jennifer.Wright@ucf.edu
http://www.drs.sdes.ucf.edu/

Where Is the
University of Central Florida?




Building a Campus of Integrity

Expectations, Standards,
Beliefs, Principles

It's not | oo
mdl<€ decisior

once you know what
A M ALUES < ,
~ Roy E. Disney g’




Building a Campus of Integrity

Choose to Join a Community

Bring Our

Personal Values ind Adopt the
] anl zZ ateon

alues

&



Building a Campus of Integrity

Universidad De Monterrey

berespectful

befair

befree

besocially responsible
bedignified

betruthful

bepeaceful

beplural

nesensitive
netranscendental
nehelpful
nefraternal
nehard-working

neupright




Building a Campus of Integrity

University of Central Florida

Integrity T | will practice and defend academic and
personal honesty

ScholarshipT | will cherish and honor learning as a
fundamental purpose of my membership in the
community

Community T I will promote an open and supportive

environment by respecting the rights and i (s m-rEGR'TYE S
every individual I3 |25 schoarsHl®

0 Jo & . 1. ! ‘\ UNITV . y
Creativity 7 | use my talents to enrich the human N 1Y SRl g
experience i b exceuenca &

Excellencei | will strive towards the highest standards \\H

of performance in any endeavor | undertake | ;

Wia S




Building a Campus of Integrity

Establish Campus Values

Demonstrate Values by Campus Community
(students, staff, faculty, administration)

Honor Those Who Demonstrate Campus Values

Consequences For Those Who Choose Not To
(Code of Conduct) (&



HERE'S WHAT | THINK
INTEGRITY IS: IT'S
CHOOSING COURAGE OVER
COMFORT. CHOOSING

* WHAT'S RIGHT OVER WH
FUN, FAST OR EASY. ND‘
PRACTICING YOUR VALUES:®

—BrenéBrown




Building a Campus of Integrity

Students & Faculty  need
to communicate with eacr
other




Why is Demonstrating Academic
|l ntegri ty | mportant ¢

A Need an opportunity toevaluateone é6s | ear ni n
a given point in time

A Provide authentic feedbacki strengths & areas of
Improvement

A Demonstrates skillsassociated with critical thinking, problem:
solving, decision making, personal value choices,
establishment of a moral compass

AHI gher education and society benefit when
provide the foundation for a vibrant academic life, promote scientific progress, and pre
st udent s for .ries po.nsi,brie s ucHsig

International Center for Academic Integrity, The Fundamental Values of Academic Integrity

October 1999 g
\%



A ngs ~Prof es s or s /Canoussss
But We Know It When We See It

Manners
Morals
Respect
Character
Trust
Patience
Integrity
Common Sense &




IF YOU ARE PERSISTENT

YOU WILL GET IT
IF YOU ARE CONSISTENT

YOU WILL KEEPIT




Expectations & Demonstrations

Establishing Classroom Values of:
A Honesty & Trust

A Fairness

A Respect

A Responsibility

Demonstrating Values:

A Doing O n_e @ws1 Work

A Asking for Help When Needed
A Professional Communication
A Turning Assignments In On Time g




Timely Conversations on
Academic Integrity - Professors

A Instructions for Papers and Projects (Collaboration)
I Clearly Define Individual Work vs. Collaboration with Others in the Class
I Clearly Define Original Thought vs. Use of Research

A When Returning Graded Work

I What does this grade means in relation to the bigger picture of the final grade?

I Be prepared for studentresporgeCan | still get an A?0
A Before anExam

I Mentally preparing students for the exarReality/Motivation/Expectations

I How do you assess (grade) exams?

I What does this grade means in relation to the bigger picture of the finaPgrade
A Policy Regarding Late Work

I How to communicate with about turning in late work / What will you think?
I Be prepared for student resporse Aleast | turnedis o met hi ng! o

&



Critical Analysis of a Grade - Students

A Review the course syllabus i Grading Policy & Philosophy

A How much was this grade worth? (point value / semester %)
A Does the Professor drop the lowest grade?

A Are there extra credit opportunities?

A What grades are still remaining to be earned?

A What are all of your other grades in the course?
(just a one time oops?)

U What was your approach to the
assignment/exam?




[hereis no pillow so
soft as a clear conscience.



Readings on Associated with Integrity

A a¢tKS DATOa 2BfeneBrowit; RUIDS OM.S.W. Y €

letD2 2 F 2 K2 | 2dz ¢ KA Y {and BEntz&ibo Youwrell ¥pur Gule td 2
a Wholehearted Life

A aDSYSNI 0A 2y Arhur Levide/&Diane RPDe#h ¢
At 2ZNI NI AG 2F ¢2RlIéeQa /2ftfS3S {dzRSY
A a¢cKS o0l 2ySaido ¢ NYDakAriehd 2dzi 5AaKz2ySaiecé
How We Lie to Everyone Especially Ourselves
A at NBRAOUGI oDahArieldNI G A2yl f ¢
The Hidden Forces that Shape Our Decisions
A a¢KS w2l R (DavidBréoksNI O S NE
A a/ KSI Ay JamesMi Badgy a €
Learning from Academic Dishonesty
A amiomn 5SOA&aA2Y al 1Ay3 a2RSfté¢ {ddé& 2S5t OK
A Ethics Unwrapped, Youtube Video Series :
University of Texas, McCombs School of Business &



.

Thank

EIlmi Salazar Baez

&
Universidad De Mont
An experience | will e



Percepcidon y actitudes de
estudiantes universitarios
sobre honestidad académica

A.&"‘DAD 44’45 Ve
‘2» Anahuac
“iy gono ™

México



K

A Desarrollar una cultura de honestidad académica,
coherente con los valores que promovemos.

Contexto y objetivos

A Fortalecer la_percepcion de la comunidad en cuanto a
exigencia y calidad académica.

A Abordar la problematica de manera sistémica , con
claridad y homogeneidad.




K7 A

Estudio de percepcidon y actitudes

. Percepcion sobre el topico en la institucion.

. Percepcion sobre el topico en general.

. Actitudes.

. Situaciones hipotéticas.

£
{¢» Andhuac

México
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1. PERCEPCION SOBRE EL TOPICO EN LA
INSTITUCION

= ,
7¢»: Anahuac
Fresonas® México




MEXICO
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Los valores de esta Universidad promueven una cultura de honestidad
academica:

46.4%

41.2%

9.3%

3.1%
— 0.0%

Totalmente en En desacuerdo Ni de acuerdo De acuerdo Totalmente de
desacuerdo acuerdo

S 4
(@} Anahuac

México




‘A
En tu carrera existe una solida cultura de integridad académica entre el
alumnado:

45.4%

0
22. 7% 20.6%

9.3%
2.1%
]
Totalmente en En desacuerdo Ni de acuerdo De acuerdo Totalmente de
desacuerdo acuerdo

S 4
(@} Anahuac

México




Mis profesores detectan si algin alumno hizo plagio, copié en un
examen o utiliza trabajos de comparieros de otros semestres:
36.1% 36.1%

20.6%

5.2%
2.1%
I—
Totalmente en En desacuerdo Ni de acuerdo De acuerdo Totalmente de
desacuerdo acuerdo

7¢»: Anahuac

S iis
L b México




Mis profesores son un ejemplo de honestidad académicay lo
demuestran en su practica docente:

46.4%

42.3%
3.1%
.
—

Totalmente en En desacuerdo Ni de acuerdo De acuerdo Totalmente de
desacuerdo acuerdo

S 4
(@} Anahuac

México
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En la Facultad donde estudio hay valores y reglas claras y
oportunamente comunicadas a los estudiantes que favorecen la
honestidad académica

31.03%
28.74%

14.94%
8.05% 9.20%
1.15%
——
1 2 3 4 5 6
Totalmente en
desacuerdo

K

\

N

6.90%

-
Totalmente de
acuerdo

7¢%: Anahuac

1 ; it
L b México




Mis profesores son un ejemplo de honestidad académicay lo
demuestran en su practica docente
29.89%
26.44%
22.99%
10.34%
4.60%
A5%
1 2 3 4 5 6 7

uacC

México

Totalmente en Totg@e&e
desacuerdo acle




En mi carrera existe una soélida cultura de honestidad
académica entre el alumnado
25.6%
23.3%
19.8%
15.1%
10.5%
4.7%
1.2% -
—
1 2 3 4 5 6 7
Totalmente en Totalmente de
desacuerdo acuerdo
7¢%: Anahuac

N F s
ﬁ‘m?.w‘ México




Si uso chuleta (acordedn) en un examen es probable que el profesor se
de cuenta

24.3%
° 23.1%

15.0% 15.0%
12.1%

8%
4.6% >-8%
1 2 3 4 5 6 7
Totalmente en Totalmente de
desacuerdo acuerdo
f¢»: Andhuac

§‘>~§..,»" México




Si

2.3%

1
Totalmente en
desacuerdo

hago

8.0%

4

tcopiar y pegarT
profesor se deé cuenta

20.7%

13.8%

10.3%

e

RS

23.0%
21.8%

6 7
Totalmente de
acuerdo




CONCLUSIONES

A Resultados positivos en términos generales.

A Diferencia entre ambos estudios.

K‘s\"fi’ "‘\,L’f v
‘¢»: Anahuac

México
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2. PERCEPCION SOBRE EL TOPICO EN
GENERAL

3. ACTITUDES

o s
7¢»: Anahuac
Brsouod® México




MEXICO
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Es normal que alguien use acordeon durante un examen: \

0
45.4%0 43.3%

6.2%

4.1%

B == 1.0%

Totalmente en En desacuerdo Ni de acuerdo De acuerdo Totalmente de
desacuerdo acuerdo

L% 2
{4 Andhuac

México




Es normal que alguien haga copy/paste, o use referencias sin citarlas, en \
un trabajo:

28.9% 27.8%

22.7%
16.5%
I 4.1%

Totalmente en En desacuerdo Ni de acuerdo De acuerdo Totalmente de
desacuerdo acuerdo

{«» Andhuac

México




Acciones que TU has realizado en al menos una ocasion

Alumnos I Accion

Utilizar frases o parrafos de una fuente de referencia

RS sin la atribucion y cita adecuada.

38 Inventar citas en un trabajo, o agregar citas que no u

24 Copiar de otro alumno durante un examen.

53 Permitir que pongan tu nombre en un equipo de
trabajo en el que no participaste.

o0 PGQAEATENI FLI2e2 y2 | dzi2 N
durante un examen.
Haber sabido del robo o copia de un examen previc

20 la realizacion del mismo (sin que haya caido en m
manos) y no haber dicho nada al profesor u otra
autoridad de la universidad.

13 Ponerte de acuerdo para que alguien mas firme por
en algun evento o examen.

10 Entregar el trabajo (ya sea completo o parte del
mismo) de alguien mas como propio.

- Alterar una respuesta en un examen ya calificado y
entregarlo de nuevo para que mejore mi calificacion.

5 Organizar, o haber sido participe, en el robo o copia
un examen previo a la realizacion del mismo.

S\ A,

&
z

DAy Ve
4% Anahuac
. AW g o

SRR México




'/
Acciones, ordenadas del 1 al 10 de acuerdo al nivel de

gravedad 1 la menos grave y 10 lamas grave (se mencionan las
2 mas graves y las 2 menos graves)

Mas Menos

grave | | grave
10. Organizar,0 haber sido 1. Utilizar fraseso parrafos
participe, en el robo o copia de wuna fuente de
de un examen previo a la referenciasin la atribucién
realizaciondel mismo. y cita adecuada

9. Haber sabido del robo o
copia de un examen previo
a la realizacion del mismo
(sin que haya caido en mis
manos) y no haber dicho
nada al profesor u otra
autoridad de la universidad

2. Permitir que pongantu
nombre en un equipo de
trabajo en el que no
participaste

M Anahuac

México
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Es comun que los estudiantes usen o lleven  chuleta (acordeon)
a un examen
23.0%

18.4% 18.4% 18.4%

9.2%

6.9%
5.7%

1 2 3 4 5 6 7
Totalmente en Totalmente de
desacuerdo acuerdo
“2»: Anahuac

g. W 3§ S
%’wf..,»-‘ México




Es comun que se haga tcopiar
para la carrera

y pe \

21.2%
20.0% 20.0%

17.6%

12.9%

7.1%

1.2%
—
1 2 3 4 5 6 7
Totalmente en Totalmente de
desacuerdo acuerdo
7¢»: Anahuac

N F s
%’wf..,»-‘ México




Usar chuleta (acordeébn) en un examen o hacer
en un trabajo es cometer una falta grave

39.1%

21.8%
18.4%
13.8%
5 29 4.6%
. 0
0.-0% e N
1 2 3 4 5 6 7
Totalmente en Totalmente de
desacuerdo acuerdo

S 4
(@} Anahuac

México




Si un profesor me descubre usando chuleta en un examen o detecta

que hice tcopiar y pegarT en
deberia ser:
75.6%

19.8%

1.2% 3.5%
S —
Suspender el examen Suspender la asignatufdi expulsion temporal o Otra, ¢,cudl?
trabajo definitiva de la
Universidad

% Anahuac

\\
s’“ e México




Acciones de deshonestidad académica que  TU has realizado

K/

en al menos una ocasion

Alumnos Accion

192 Permitir que un compafnero copie de mi examen.

164 Utilizar frases o parrafos de un texto que no es de mi autoria sin citarlo.

148 Copiar de otro alumno durante un examen.

101 POQAE AT NI FLI2e2 y2 FFdziz2NRART I R2 0O0F

89 Reciclar un trabajo propio (entregar un trabajo que ya habia usado pe
otra asignatura u otro ano).

88 Inventar citas en un trabajo o agregar citas que no usé.

67 Permitir que pongan mi nombre en un equipo de trabajo en el que no
participé.

55 Entregar un trabajo (ya sea completo o parte del mismo) de alguien mas
COMO propio.

3 Organizar, o haber sido participe, en el robo o copia de un examen prev

la realizacion del mismo.

5

/\‘/
] \\/

Q

‘Anahuac

México




Acciones de deshonestidad académica  que consideras

K/

probable que TUS COMPANEROS hayan realizado en al menos una

ocasion
Alumnos Accion

308 Copiar de otro alumno durante un examen.

273 PGAEATIENI FLI2é2 y2 FFdzi2zaNRT I R2 0 OK(

271 Permitir qgue un compariero copie de mi examen.

216 Utilizar frases o parrafos de un texto que no es de mi autoria sin citarl

513 Permitir que pongan mi nombre en un equipo de trabajo en el que no
participé.

180 Entregar un trabajo (ya sea completo o parte del mismo) de alguien mg
COMo propio.

171 Reciclar un trabajo propio (entregar un trabajo que ya habia usado pe
otra asignatura u otro ano).

160 Inventar citas en un trabajo o agregar citas que no usé.

33 Organizar, o haber sido participe, en el robo o copia de un examen prev

la realizacion del mismo.

8

é\{& Anahuac

México




K/
De acuerdo al nivel de gravedad gue consideras gue tienen,

siendo 1 la mas grave y 9 la menos grave (se mencionan las
2 mas y las 2 menos graves)

Mas
grave

1. Organizar,o0 haber
sido participe, en el
robo o copia de un
examen previo a la
realizaciondel mismo.

2. Utilizar apoyo no

autorizado (chuleta,

teléfono movilX)
durante un examen

Menos
grave

8. Permitir que
pongan mi nombre
en un equipo de
trabajo en el que no
participe.

9. Utilizar frases o
parrafos de un texto
gue no es de mi
autoriasin citarlo.

M Anahuac

México
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CONCLUSIONES

A La deshonestidad relacionada con examenes es mas
grave gue la relacionada con trabajos y tareas.

A Incoherencia entre acciones realizadas declaradas y
percepcion de acciones realizadas por compairieros.

A Hay incoherencia entre la consideracion de gravedad y la
propuesta de consecuencia.

////// Anahuac

México
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4. SITUACIONES HIPOTETICAS
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MEXICO
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K/
Imagina que, durante un examen, hay una pregunta de la que A

no sabes la respuesta y tienes a la vista la respuesta de tu compariero
de adelante, ¢ aprovecharias la situacion para copiar la respuesta de tu
companero?
46.9%

29.2%
24.0%

Tal vez

7¢%: Anahuac

LRV ; e
"l México




‘A
Un dia, al salir de clase, eres el ultimo en abandonar el salon y

descubres que el profesor dejo olvidado el examen final sobre el
escritorio del salon, ¢ qué harias?

74.0%

16.7%

B ==
—

Buscas al profesor para Aprovechas para copiar o Aprovechas para copiar o
regresarle el examen sin fotografiar el examen solo fotografiar el exameny lo
verlo, copiarlo, para ti, sin avisar a tus compartes con tus

FT202 3N TALF NI 2oriparieros. comparieros.

»s\;" Anahuac

\\
s’“ México




La noche antes de un examen estas desesperado porque crees que no
lograste estudiar lo suficiente, ¢ prepararias un acordeon para usarlo si

tuvieras la oportunidad?

67.7%

22.9%
9.4%
Si Tal vez

7¢%: Anahuac

LRV ; e
"l México




N/
Estas angustiado porque tienes que entregar un trabajo al dia siguiente A
y aun te falta mucho para terminarlo,
¢ harias copy paste de algun texto o trabajo que consideras que el

profesor no va a descubrir?

36.1% 38.1%

25.8%

Si Tal vez

‘¢»: Anahuac
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K/
Durante un examen hay una pregunta de la que no sabes la respuestay ‘
tienes a la vista el examen de un companero, siendo muy probable que

nadie se dé cuenta, ¢ aprovecharias la situacion para copiar la

respuesta?

84.9%

15.1%

No ‘2»: Anahuac

1 ; it
L b México




La noche antes de un examen muy importante estas desesperado

porque crees que no lograste estudiar lo suficiente, ¢ prepararias una
chuleta para usarla si tuvieras la oportunidad?

69.8%

30.2%

{«»: Andhuac

N e
% México




Estas angustiado porque tienes que entregar un trabajo al dia
siguiente y aun te falta mucho para ter mi
de algun texto o trabajo que consideras que el profesor no va a

descubrir?

68.6%

31.4%

7¢%: Anahuac

LRV ; e
"l México




Un dia al salir de clase eres el ultimo en dejar el salon y descubres que
el profesor dej6 olvidado el examen final, ¢ qué harias?
45.9%

34.1%

20.0%

Buscas al profesor para Aprovechas para revisar, copidprovechas para revisar, copi:

regresarle el examen sin verla fotografiar el examen solo o fotografiar el exameny lo

copiarlo o fotografiarlo. para ti, sin avisar a tus compartes con tus compariero
compafieros.
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CONCLUSIONES \

A ¢ La ocasion hace al ladron?

A Diferencias entre ambos estudios.
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Dale valor a tu titulo

72 Anahuac

MEXICO SUR

APROPIARTE DE s ahuac

IDEAS AJENAS ES &
ROBAR ;

DALE VALOR

o
ATU TITULO b ¥ EL PLAGIO ES
ot BN ENGANARTE A
Tl MISMO

DALE VALOR
A TU TITULO
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Tomar ideas de internet

sin citarlas es plagio.
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A
Propuesta alumnas de Diseno: \

;Cuantas veces ¢Cuantas veces \

p - — “se te ha ponchado” —
— Se te fue el 0jo a

a2 otro examen? |1a llanta?
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iMUCHAS GRACIAS!

Jose Rodrigo Pozon Lopez

jose.pozon@anahuac.mx
jrpozon@yahoo.es
5628 8800, ext. 256
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