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• Defining academic integrity 
• Education in an increasingly complex world 
• Why do we need to focus on academic integrity? 
• How I became interested in academic integrity 
• Two recent research projects  
• A framework for enacting exemplary academic 

integrity policy. 
• Sharing of resources 
• Conclusion 
 

Outline of presentation 



Defining academic integrity 

"Academic integrity means acting with the values of 
honesty, trust, fairness, respect and responsibility* in 
learning, teaching and research. It is important for 
students, teachers, researchers and all staff to act in an 
honest way, be responsible for their actions, and show 
fairness in every part of their work.  Staff should be role 
models to students. Academic integrity is important for 
an individual’s and a school’s reputation” (Plain English Definition, 

Exemplary Academic Integrity Project 2013) 
 

Note: the quality of courage is needed to enact these 
values (ICAI 2013) 
 



• How can education contribute to an 
increasingly complex world? 

• Look at what one university identifies as 
today’s ‘issues’ countered with tomorrow’s 
‘solution’. 

• UniSA ‘Tomorrow; 
http://www.youtube.com/watch?v=Kz-
do5M3ILI  

An increasingly complex world 

http://www.youtube.com/watch?v=Kz-do5M3ILI
http://www.youtube.com/watch?v=Kz-do5M3ILI
http://www.youtube.com/watch?v=Kz-do5M3ILI
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What are the broader issues for academic integrity? 
• Higher education is increasingly competitive: Student 

admissions; university ranking systems; government 
funding; research (funding and status) 

• Massification and commericalisation of HE 
• Increasingly diverse student body 
• Socially and educationally disadvantaged students 

• Corruption in wider society - constant scandals in 
media 
• Changing social values and norms 

• Breakneck changes in technology 

‘A complex environment’ 



What are the day to day ‘issues’ for academic integrity?  
•  Reduced English language competence (local and   
       international students) 
• Differing cultural and educational norms 
• Increased reliance on fee-paying students 
• Exponential increase in electronically available information  
• Explosion of social media 
• Large class sizes (often poorly attended) 
• Blurring of roles – students or customers?   
• Students (and staff) have increasingly complex lives 
• Credentialism reigns 
• Job market is increasingly competitive and ever-changing 

 

A complex classroom 



• A vision of students today: 
http://www.youtube.com/watch?v=dGCJ46vyR9o  

• How did we become so disconnected from our 
students? 

• What implications does this disconnect have for 
academic integrity? 

• How can we all find a way back to the central purpose 
of education:  
• to transform individuals and thereby contribute to 

better social outcomes for all? 

The teacher-student ‘disconnect’ 

http://www.youtube.com/watch?v=dGCJ46vyR9o
http://www.youtube.com/watch?v=dGCJ46vyR9o


• As educators we believe that education is the key to 
finding solutions to seemingly insurmountable 
problems, both local and global. 

• But if the value and credibility of education is 
undermined by breaches of academic integrity, how are 
the ‘issues’ ever to be meaningfully addressed? 

• What will ‘having a degree’ mean? 
• How will employers and the public determine who is 

and isn’t qualified? 

Why the focus on academic integrity? 



What is our responsibility as educators to ensure graduates really have the 
knowledge and skills they need for professional practice? 

Galloping Gertie Bridge Collapse, by Allison Tatterson, Google images 

The Sage of Quay http://sageofquay.blogspot.com.au/2013/05/surgeons-now-cutting-out-healthy.html 

http://health-tips-healthy-guide.blogspot.com.au/2012/10/.html 
By Mark Mellor http://mellorlawfirm.com  

A political education http://theconversation.com 

http://www.nydailynews.com/news/national/nevada-high-school-mispells-word-students-diplomas-article-1.1092903 

http://www.google.com.au/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&docid=09rQ06o68YVZtM&tbnid=3kf4URL_YFBVuM:&ved=0CAUQjRw&url=http://taylors.green-i.my/en/university/centre_for_research/news_and_events/training_taylors&ei=eonPUqvNCYf1kQXXjYHQAg&psig=AFQjCNEfLAxRVaiYAhrPwkxrG3sz1uXqUA&ust=1389419177270961


2002 Doctoral research 
• My experience with student plagiarism 
• What was happening at other Australian 

universities? 

How did I become interested in academic 

integrity? 
 



2002-2004  
• International EAL students and academic literacies 
• Impact of commercialisation of higher education 
2005-2008 
• Academics’ self-plagiarism and fraudulent publishing practices 
• How to identify various forms of plagiarism 
2008-2009 
• Institutional responses to plagiarism and other breaches 
• Academic integrity breach decision-making 
2010-2012 
• Aligning policy and practice in higher education 
• Understandings of academic integrity 
2012-2013 
• Embedding best practice for identified student groups 

Evolving research interest 



• Both aspirations (e.g. towards values) and evidence-
based practices are critical to develop cultures of 
integrity. 

• Academic integrity is an educational not a 
compliance issue. 

• Developing a culture of integrity requires sustained 
commitment by all stakeholders through positive, 
practical means. 

• Higher education is a dynamic environment, and so 
our approaches need to be responsive and adaptive 
to change.  

My philosophical stance 



Academic Integrity Standards Project (AISP)* 

2010-2012  

• Analysed Australian academic integrity policies 
• Student survey (n=15,304) 
• Interviewed senior managers 
• Focus groups with students and staff 
• Aimed to foster a culture of academic integrity 
 

*Lead institution: University of South Australia  
Project partners: University of Adelaide, University of Western Australia, La Trobe University, 
University of Newcastle, University of Wollongong. 
Project website: www.aisp.apfei.edu.au  

http://www.aisp.apfei.edu.au/


Policy analysis: Key findings 

• Changing focus from misconduct (51% of 
policies) to integrity  and education (41%). 28% 
mixed focus. 

• 10% policies concerned with risk management. 
• Students still considered to be responsible for AI 

(institution mentioned in only 39% of policies). 
• Most policies (56%) lacked sufficient detail about 

breaches and outcomes.  
• Most policies (56%) made no mention of 

confidentiality. 



Five core elements of exemplary policy 

No element privileged over 
another 
 
Elements interconnected  
 
Strength of the knot 
 
Overarching commitment to 
academic integrity lies at the 
heart of an exemplary 
academic integrity policy 

Bretag et al (2011a) 



Five core elements of exemplary policy 

• Access: Easy to locate, read, concise, 
comprehensible. 

• Approach: Statement of purpose with educative 
focus up- front and all through policy. 

• Responsibility: Details responsibilities for ALL 
stakeholders. 

• Detail: Extensive but not excessive description of 
breaches, outcomes and processes. 

• Support: Proactive and embedded systems to enable 
implementation of the policy. 

Bretag et al (2011b) 



Student survey: Highlights 

1. 64.5% of students said they had heard of academic integrity and 
thought they had a good idea what it entails. 

2. 4.4% of total students and 8.8% of international students had 
never heard of academic integrity.  

3. 64.7% said they knew whether their university had an academic 
integrity policy and they knew how to access it. 

4. 79.9% of total students agreed that the academic integrity policy 
was clearly communicated, but only 70.4% of postgraduate 
research (HDR) students agreed. 

5. 94.2% of total students (and 89.4% of international students) 
stated they felt confident they knew how to avoid an AI breach. 

6. 92.1% of total students and 95.6% of postgrad research students 
agreed that academic integrity has relevance to their lives beyond 
university. Bretag et al (2013) 



Student survey: summary 

1. Majority reported a good understanding of academic 
integrity and AI policy and were satisfied with support and 
training. 

2. A disproportionate percentage felt confident about 
avoiding an AI breach. 

3. International students expressed lower understanding of 
AI and lower confidence in how to avoid a breach. 

4. Postgraduate research students were the least satisfied 
with the information they had received. 

5. Small group of educationally ‘less prepared’ students had 
never heard of academic integrity. 
 

Bretag et al (2013) 



Foundation concepts from interviews: 

Understandings of academic integrity 

Academic integrity is:  
1. grounded in action; 
2. underpinned by values; 
3. multifaceted and applicable to 
multiple stakeholders; 
4. understood by many in terms 
of what is not (misconduct); and 
5. important as a means of 
assuring the quality and 
credibility of the educational 
process.  

 

Understandings of Academic 
Integrity 

Values 23%

Academic Practices
36%

Complexity 20%

Misconduct 13%

Quality Assurance 8%

Bretag (2012)  
 



1. Embed and extend the lessons about exemplary 
academic integrity policy across the higher education 
sector.  

2. Develop resources accessible to both public and private 
higher education providers. 

3. Develop support systems for International English as an 
Additional Language (EAL) and educationally ‘less 
prepared’ students (ELP). 

4. Extend lessons about policy and support to 
postgraduate research students.  

Exemplary academic integrity project 
(EAIP) 2013 



Framework for enacting exemplary 

academic integrity policy 

 
 
 

 
*Bretag & Mahmud 2014, under review 



Regular review of academic integrity 

policy and process 

Exemplary policy is not enough. Policy requires 
constant revision based on an institutional 
commitment to academic integrity and feedback from: 
• Breach data  
• Academic integrity breach decision-makers 
• Appeals committees 
• Senior managers 
• Teaching staff 
• Students 
• Policy-makers in other functional areas 

 
Bretag & Mahmud 2014, under review 



Academic integrity champions 

Individuals or groups need to act as ‘champions’ to advocate for 
academic integrity. They may be: 
• From outside the academy: eg the media, Government 

funding bodies, regulatory bodies 
• From management: Academic Board, DVCs, Deans, Heads of 

School, Academic Services 
• From staff: Professors, Program Directors, Course 

Coordinators, Academic Developers, Learning Advisors, 
Lecturers  

• From students: undergraduate, postgraduate and research 
students 

 
Bretag & Mahmud 2014, under review 



Academic integrity education for all 
stakeholders 

Education, training and professional development should be 
provided to: 
• Undergraduate students (prior to enrolment, at Orientation 

and repeated throughout program) 
• Postgraduate students (including the specifics of ethics for 

research) 
• Administrative staff (including admissions officers, course 

advisors, international agents) 
• Instructors (including tenured professors & part-time 

teachers, research supervisors, academic integrity officers)  
• Senior Management (Heads of School, Deans, Vice 

Chancellors, etc) 
 

Bretag & Mahmud 2014, under review 



Student engagement 

• It is critical to encourage students to be partners, 
rather than passive recipients in academic 
integrity education. 
• University of California, San Diego: 

International Academic Integrity Matters 
Student Organization (IAIMSO). 

• Student-led Academic Integrity groups at 
Macquarie University, Australia. 

• Initiatives at Hoa Sen University, Vietnam 

 
Bretag & Mahmud 2013, under review 



Student engagement 





Robust decision-making systems 

• There needs to be a person or persons with a ‘designated 
academic integrity role’.   

• Ideally this person will be a teaching academic located within 
the faculty 

• This will ensure: 
• A nuanced understanding of the academic environment 
• fair and consistent outcomes (penalties) for breaches of 

academic integrity 
• The opportunity to mentor other staff on key issues of 

integrity in teaching and learning. 
 

  

 
Bretag & Mahmud 2013, under review 



Recommendations for decision-making 

• Clear, easy to follow guidance on the breach process  
• Criteria to differentiate minor from major breaches 

and outcomes. 
• Links to documents to aid decision-making. 
• Guidance on how and when to access breach data. 
• Standard document templates for every step of the 

academic integrity breach process  
• Professional development for academic integrity 

breach decision-makers. 

 
Bretag & Mahmud 2014, under review 



Record keeping and evaluation 

All five institutions emphasised the need for 
centralised records. 
Academic integrity breach data should be 
confidentially maintained, managed and analysed for 
the purpose of: 
• process improvement 
• quality assurance 
• procedural fairness 
• transparency 
• improvement of teaching and learning. 
 

 
Bretag & Mahmud 2014, under review 



Academic integrity policy toolkit 

The toolkit consists of:  
• An online interactive template to assist the drafting 

of an Academic Integrity policy for higher education 
institutions. 

• Best practice resources to address academic 
integrity issues 

• The AI policy form can be saved and edited as a 
word document. 



Academic integrity 
policy toolkit 

www.griffith.edu.au/exemplary-academic-integrity-policy 

https://app-test.secure.griffith.edu.au/policy-form/
http://www.griffith.edu.au/exemplary-academic-integrity-policy
http://www.griffith.edu.au/exemplary-academic-integrity-policy
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http://www.griffith.edu.au/exemplary-academic-integrity-policy


Academic integrity policy toolkit 
resources 



Academic integrity policy toolkit 
resources 



AI toolkit booklet 



• International Center for Academic Integrity, based in 
the U.S.A., since 1992. www.academicintegrity.org  

• Asia Pacific Forum on Educational Integrity, based in 
Australia, since 2003. www.apfei.edu.au  

• Plagiarismadvice.org, based in the UK, since 2004. 
www.plagiarismadvice.org  

• International Association of Academic Integrity 
Conferences, since 2012. www.iaaic.org  

Academic Integrity Organisations 
 

http://www.academicintegrity.org/
http://www.apfei.edu.au/
http://www.plagiarismadvice.org/
http://www.iaaic.org/


Concluding comments 

• We are confronting new and profoundly important 
issues, both globally and locally. 

• If we still believe that education provides the key to 
solutions, then we must have the courage to stand 
up for academic integrity. 

• Recommendations and resources on how to 
implement academic integrity policy from Europe, 
North America and Australia. 

• Need to apply lessons about academic integrity to 
all areas of scholarship and research, and to all 
stakeholders. 
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Overview of presentation 

‘Find your courage’: 
http://www.youtube.com/watch?v=nF3IwywRFmg  
• Brief introduction to virtue ethics 

• Courage as a virtue 

• Courage and academic integrity 

• Models of courage 

• Courage and the fundamental values of academic integrity 

• Why courage in higher education is more important than ever 

• Learning from case studies to build courageous academic 

communities 

 

http://www.youtube.com/watch?v=nF3IwywRFmg
http://www.youtube.com/watch?v=nF3IwywRFmg
http://www.youtube.com/watch?v=nF3IwywRFmg


Virtue ethics 

• Virtue ethics is a blend of Aristotelian and 
Christian philosophy. 

• Aristotle’s starting point: it is human nature 
for every activity to aim at some “good”.  

• This “good” is described as a type of 
flourishing or “a state of being well and 
doing well in being well” (MacIntyre 2007, p. 
149).  

• Virtues are those qualities which enable 
individuals to achieve such flourishing. 

 



The virtues 

• Aristotle identified nine virtues: 

– wisdom, prudence, justice, fortitude, courage, 
liberality, magnificence, magnanimity and 
temperance. 

• A virtue represented the mean between 
corresponding vices of excess and deficiency.  

– Cowardliness    courage            rashness 

• “four cardinal moral virtues”: courage, temperance, 
wisdom and justice (Foot 1978, p. 2).  

 



The virtues 

• Aristotle identified nine virtues: 

– wisdom, prudence, justice, fortitude, courage, 
liberality, magnificence, magnanimity and 
temperance. 

• A virtue represented the mean between 
corresponding vices of excess and deficiency.  

– Cowardliness    courage            rashness 

• “four cardinal moral virtues”: courage, temperance, 
wisdom and justice (Foot 1978, p. 2).  

 



Virtues and rules 

• The exercise of the virtues requires “a capacity to judge 
and to do the right thing in the right place at the right 
time in the right way” (MacIntyre 2007, p. 149).  

– There is still a need for laws or rules which prohibit certain 
actions and provide recommendations for related 
consequences.  

• However, judgement of any situation cannot be reduced 
to the routine application of rules, because “particular 
cases always arise in which it is unclear how the law is to 
be applied…there are bound to be occasions on which no 
formula is available in advance” (MacIntyre 2007, p. 152).  

 



Virtues and community  

• Any description of the virtues must be engendered 
by the community in which those virtues are to be 
practised (MacIntyre 2007, p. 162).  

• The community needs to have a shared agreement 
on goals, and virtues must be cultivated through 
systematic training (MacIntyre 2007, p. 149).  

 



Living virtuously 

• A flourishing life of virtue is built on a personal 
aspiration “to be better than we are” (Annas 
2006, p. 11) 
– to reach an ideal of thought and behaviour, and to improve ourselves 

beyond what is possible by simply following a set of established rules 
or models.  

• A person practising virtue ethics would 
determine their own behaviour based on what 
an exemplary ethical person would do. 
– The person would ask: Who is my role model?  What is best practice?  



Exemplars of behaviour 

• Who are our role models? 

• Who do we look to as models of ‘courage’? 

• Who are our ‘heroes’ in everyday life? 
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Traits of courageous people* 
• Willingness to speak up. 
• Willingness to be quiet and listen! 
• Willingness to take action. 
• Willingness to go against (or beyond) perceived wisdom 

and even laws/rules. 
• Willingness to be an outcast. 
• Willingness to lead by example. 
• Wisdom to know when to fight and when to withdraw. 
• The ability to feel, show and live compassion. 
• Perseverance, resilience, fortitude, patience. 
* Note: there is a difference between a ‘good’ person and a 
‘courageous’ person. 



Lee & Elliot-Lee 2006, p. 118 



Virtues and academic integrity 

• Links can be made between the virtues and the way 
that academic integrity is articulated by the 
International Center for Academic Integrity (ICAI) 

• Academic integrity is premised on five fundamental 
values:  honesty, trust, respect, fairness and 
responsibility , and these values are enabled and put 
into action via the virtue of courage (ICAI 2013).  



Courage to enact academic integrity 

“Courage is an element of character that allows learners to 
commit to the quality of their education by holding 
themselves and their fellow learners to the highest standards 
of academic integrity even when doing so involves risk of 
negative consequences or reprisal. Being courageous means 
acting in accordance with one’s convictions. Like intellectual 
capacity, courage can only develop in environments where it is 
tested. …Members of academic communities must learn not 
only to make integrous decisions, but also to display the 
courage necessary to follow their decisions with action. Only 
through the exercise of courage is it possible to create and 
maintain communities of integrity strong enough to endure as 
responsible, respectful, trustworthy, fair and honest 
regardless of the circumstances they face…. (Revised 
Fundamental Values of Academic Integrity, ICAI 2013) 



Why is courage important for academic 
communities? 

A complex education environment: 
• Higher education is increasingly competitive: Student 

admissions; university ranking systems; government funding; 
research (funding and status) 

• Less job and career security for academic workforce 
• Massification and commericalisation of higher education 

– Increasingly diverse student body 
– Socially and educationally disadvantaged students 

• Corruption in wider society - constant scandals in media 
– Changing social values and norms 

• Breakneck changes in technology 



A complex classroom 

• Reduced English language competence (local and  international 
students) 

• Differing cultural and educational norms 
• Increased reliance on fee-paying students 
• Increased reliance on technology to ‘deliver’ education (including 

transnational) 
• Exponential increase in electronically available information  
• Explosion of social media 
• Large class sizes (often poorly attended) 
• Blurring of roles – students or customers?   
• Students (and staff) have increasingly complex lives 
• Credentialism reigns 
• Job market is increasingly competitive and ever-changing 

 



How can we encourage the virtues? 

• The application of virtues requires shared 
community values reinforced by systematic training 
of individuals (McIntyre’s 2007). 



My research on AI decision-makers* 

• Interviews with 15 Academic Integrity Breach 
Decision-Makers (2009-2010) 
– investigated whether virtue ethics had a role to play in 

determining outcomes for breaches of academic integrity. 

• 15/15 AIBDMs spoke openly of the need for ongoing training 
and induction for new AIBDMs as a means of fostering a 
strong community of practice. 

• 7/15 AIBDMs specifically mentioned the role of another 
AIBDM as an exemplar decision-maker.  

 

 



Exemplars of academic integrity 

• Who are your exemplars? 

• Who are your academic integrity ‘heroes’? 

• Who has demonstrated courage in standing 
up for academic integrity? 



The courage to teach integrity and teach with integrity 



Case Study 1 

Situation: An Indonesian University required students to achieve a certain TOEFL score in order to 
graduate. They discovered that some students had been submitting fake TOEFL Certificates. 
 
Action:  
1. Immediate notification to senior management. 
2. Authenticity of all TOEFL Certificates (that year) checked. 
3. Fraudulent students not permitted to graduate – had to repeat final courses. 
4. Accredited TOEFL Centre on Campus established – no other Certificate permitted. 
5. Academic Integrity Awareness campaign on campus: posters, scrolling computer 

advertisements, student seminars. 
6. Leadership program focusing on integrity for students. 
7. Academic Integrity professional development for staff. 

 

How is this case an example of courageous behaviour?  
What other actions could be taken?  



Case Study 2 

 Situation: An Australian university discovered that a student was selling assignments to 
International students. 
Action: 
1. Students who bought assignments suspended. 
2. Suspended students received academic and personal counselling. 
3. Meeting held between all staff involved: Program Director, Lecturer, Academic 

Integrity Officers, Counsellor, International Student Advisor. Plan of action 
determined. 

4. Further meeting between lecturer and suspended student: Aimed to identify student 
responsible for selling assignments. 

5. Identified student subject to formal inquiry. Eventually expelled. 
6. University-wide focus on building a culture of integrity: posters, leaflets, computer 

advertising, notices on student portal. 
 

How is this case an example of courageous behaviour?  
What other actions could be taken?  
 



Case Study 3 
 Situation: High profile cases in the Vietnamese media of plagiarism by professors; concerns that 
plagiarism by students was considered to be ‘acceptable’. 
 
Action: One university took a multi-pronged, ‘community service’ approach to developing a 
culture of integrity on campus. 
1. Partnered with Transparency International: “Change the way we learn” 
2. Organised public event: “You can stop corruption by changing the way we learn”  
3. Consulted with all stakeholders: high school students, university students, researchers, 
teachers, administrators, parents, employers, media. 
4. Established FACE Club (For a Clean Education) for students and staff. 
5. Student contest “Honesty among students: what to lose and what to gain?” 
6. Youth Box Channel (media products including posters and videos)  
7. Encouraged staff to undertake (funded) research on academic integrity issues. 
8. Revised and promoted new academic integrity policy. 

How is this case an example of courageous behaviour?  
What other actions could be taken?  
 





We need to continually ask: 

• What would your academic community do 
today if it was being courageous? 

• What would you do personally today if you 
were being courageous? 
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¿Vale la pena? Iniciativa de Promoción 
de la Integridad Académica  

Justin Louder, Ed.D. 
Assistant Vice Provost  
justin.louder@ttu.edu 
806-742-7227 



Visión general  
• Texas Tech University 
• Iniciativa Ética 
• Centro Ético de TTU 
• Campaña: Vale la pena? y Esfuérzate por honra  
• Asociaciones 
• Eventos 
• Plataformas abiertas 
 



Texas Tech University 

• Universidad 
comprensiva y de 
investigación 

• Establecida en 1923 

• Inscripción: 34,000 

• 10 Facultades 

• 2 Escuelas  

 

 



Texas Tech’s Mission/Misión 

• Como universidad pública de investigación, Texas 
Tech avanza el conocimiento a través de métodos 
innovadores y creativos de enseñanza,  
investigación y erudición. La Universidad está 
dedicada al éxito del estudiante mediante la 
preparación de los estudiantes para ser líderes 
éticos en una fuerza laboral diversa y competitiva 
a nivel mundial. La Universidad se compromete a 
mejorar el desarrollo cultural y económico del 
estado, la nación y el mundo. 
Approved by the Texas Tech University Board of Regents on May 14, 2010 

http://www.texastech.edu/bor/


Texas Tech’s Core Values/ 
Valores Fundamentales 

• Texas Tech University está comprometida con 
los valores de respeto mutuo; la cooperación 
y la comunicación; la creatividad y la 
innovación; servicio y liderazgo de la 
comunidad; búsqueda de la excelencia; 
responsabilidad pública; y la diversidad. 



A Campus Conversation on Ethics  
 Conversación Universitaria sobre la Ética 

• Forma parte de los requisitos del Plan de 
Mejoramiento de Calidad (QEP) SACSCOC (2005-
2010). 

• “La tormenta perfecta” un evento planeado para 
establecer la iniciativa de ética.  

• Inicia en el 2005 bajo la campaña: “Haz lo 
correcto: conversación universitaria sobre la 
ética”  

• Un impacto institucional amplio afectando directa 
e indirectamente el aprendizaje del estudiante y 
el ambiente de aprendizaje.  

 

 

 



Goals of the first QEP 

• 3 Objetivos: 

– Una institución ética– Fortalecer el compromiso de 
comportarse éticamente a nivel institucional y servir como modelo 

e inspiración para nuestros estudiantes.  

– Ética en el currículum– Mejorar el nivel de razonamiento y 

pensamiento ético de nuestro  cuerpo estudiantil y del profesorado.   

– Integridad Académica – Mejorar la cultura de integridad 

académica sobre el campus.  

 

 
Source: Texas Tech University Quality Enhancement Plan Impact Report 

http://www.depts.ttu.edu/provost/qep/2005-2010 

 



TTU ETHICS CENTER  



Visión General del Ethics Center  

• Fundado en el 2010 
• Forma parte de la Oficina del Rector 
• Es un Centro Educativo y de Investigación 
• Apoyo y desarrollo para el profesorado, cuerpo 

administrativo y estudiantil 
• Presupuesto anual de $300,000.00 

– Salarios 
– Iniciativas 
– Viajes  
– Becas 
– Eventos universitarios 
– Actividades de enriquecimiento estudiantil 



TTU Ethics Center Vision & Mission 

Visión del Ethics Center en Texas Tech University  
El Ethics Center se esmera por ser una fuente de excelencia 
en investigación y enseñanza, y un cultivador de 
concientización y comportamiento ético.  

 
Misión del Ethics Center en Texas Tech University  
El Ethics Center de Texas Tech University mejora la educación 
de la Universidad al promover la cultura ética; facilitar la 
investigación en asuntos de la ética;  proveer oportunidades 
de enriquecimiento; y entablar diálogos sobre asuntos 
relacionados a la ética con alumnos, maestros, empleados, 
ex-alumnos, y otros que compartan el interés en asuntos 
éticos. 
 



• Texas Tech University (TTU) se ha 
comprometido a crear una cultura 
institucional de integridad académica.  Bajo 
los lemas de: “La integridad importa” y 
“Esmérate por el honor,” TTU se establece 
como un modelo institucional de integridad 
académica a nivel regional y nacional.  



INICIATIVAS DE INTEGRIDAD 
ACADÉMICA 



Desde el comienzo 

Orientación Red Raider:  

• Provee a los estudiantes la oportunidad de 
familiarizarse con conceptos de integridad 
académica y normas éticas.   

• Se les presenta a los estudiantes entrantes  una 
serie de sesiones educativas de integridad 
académica.  

• Los estudiantes son introducidos a la declaración 
de integridad académica propia de la universidad. 



• Al concluir la capacitación, cada estudiante recibe una 
postal con la inscripción "¿Vale la pena?" La cual 
describe los principales puntos pertinentes a la  
integridad académica.  



La inclusión de los padres 

• TTU ha involucrado a los padres durante la 
orientación y ha procedido de manera similar 
a los estudiantes. 

 

• Proporcionar a los padres con la Declaración 
de Integridad Académica de TTU les asegura 
que han confiado sus hijos a una universidad 
comprometida con la excelencia. 



Presentaciones en clases 

• Personal del Centro realizan entre 20 y 25 
presentaciones en clases cada semestre. 

• Las presentaciones son adaptadas a cada clase y tema. 

• Sirven para reforzar los conceptos de integridad 
académica. 

• Sirven para presentar las consecuencias por violar 
principios de integridad académica. 

• Ofrece consejos y recursos para los estudiantes y los 
maestros. 

• Promueve el diálogo.  



Eventos para Maestros 

• Series de Almuerzos Éticos 
– 2-3 sesiones de almuerzo a lo largo del semestre 

– Dirigidos por profesores expertos en temas de ética de 
todo el campus 

– Los temas incluyen la conducta responsable de la 
investigación, la ética de la investigación, la integridad 
académica, escritura académica, errores comunes en 
publicaciones y la práctica depredadora de revistas 
académicas online. 

– Asistencia media de unos 60 profesores y asistentes 
de cátedra. 



Series Coffee Break 

• Enfocadas en la publicación, parafraseo y 
técnicas para resumir. 

• Dirigidos a estudiantes de postgrado y a los 
estudiantes  no nativos. 

• Sesión de tutoría interactiva dirigida por 
maestros de ESL, personal de la escuela de 
posgrado, personal de investigación y 
miembros del Ethics Center. 



    Día del Árbol  

Día del Árbol es un evento anual que ofrece una 
oportunidad para los estudiantes, profesores y empleados 
a unirse juntos para embellecer el campus, fomentar el  
sentido de comunidad, y recibir reconocimiento. Música 
en vivo, comida gratis y camisetas, y la plantación junto a 
otros Red Raiders hace de este uno de los eventos más 
esperados cada primavera. 

11 am – Construya su propia planta 
11 am-1 pm – Comida y camiseta gratis. ($5.00/Shirt for Faculty & Staff*) 
11:30 am-12:50 pm – Música en vivo 
12:50 -1:20 pm – Reconocimiento a las organizaciones estudiantiles 
1:20 -3 pm – A plantar! 



Arbor Day Celebration at TTU 



Arbor Day Celebration at TTU 

2011 





Formando fila para recibir una camiseta  

2013 

 



Arbor Day 



¿Qué 
oportunidades  
existen en su 
campus donde 
los alumnos 
pueden 
participar? 

Discusión 



Matador Ethics Video Challenge 

• Concurso de video sobre principios éticos y de 
integridad académica 

 

• El video ganador se presenta en la pantalla 
gigante del último partido de fútbol como 
local (frente a unos 60.000 aficionados). 



RESEARCH & RESULTS  



Arbor Day Survey 

• La Encuesta de integridad académica se desarrolló con 
un triple propósito: (1) para reforzar el conocimiento 
del estudiante sobre la integridad académica, (2) para 
evaluar la comprensión del estudiante de la integridad 
académica, y (3) para identificar las áreas en las que 
mejorar y enfocar nuestras iniciativas de integridad 
académica . 

• La encuesta colecta datos cuantitativos y cualitativos, 
los cuales permiten lograr una comprensión del grado 
de integridad académica de nuestros alumnos. 



Arbor Day Survey 



Preguntas 

• 1: Integridad Académica significa que usted es responsable de su propio trabajo.  
• 2: Tomar una decisión personal que se adhieran a las normas de conducta ética es parte de la 

integridad académica.  
• 3: El comportamiento ético y el pensamiento independiente son importantes para lograr el éxito 

académico.  
• 4: La confianza y el respeto entre los estudiantes, profesores y personal son componentes 

esenciales de la educación.  
• 5: Integridad Académica es el fundamento de las carreras profesionales y educativas.  
• 6: No te preocupes por el plagio si utiliza la web; cosas de la web no tienen que ser citado.  
• 7: Copia de otro estudiante o de origen durante una prueba es hacer trampa.  
• 8: Se está engañando para obtener preguntas o soluciones para una prueba antes de tomarlo sin 

tener el permiso de su profesor.  
• 9: El uso de materiales procedentes de otras fuentes y presentarlo como su propio trabajo es 

plagio.  
• 10: No citando materiales o ideas de otras fuentes en el trabajo es el plagio.  
• 11: No es buena idea colaborar con otros estudiantes en las tareas académicas sin tener el permiso 

de su profesor.  
• 12: Presentación de información falsa con el fin de obtener una extensión en una tarea o para 

tomar un examen / test más tarde se considera "hechos tergiversar" (por ejemplo, una falsa nota 
del doctor.). 



Increasing AI Understanding 

• La comprensión de integridad académica se 
midió en un promedio de: 

– 88.5% (2009) 

– 89.9% (2010) 

– 91.5% (2011) 

– 91.9% (2012)  



Reportando Infracciones 

• En 2013, la encuesta pidió a los estudiantes 
que clasifiquen la gravedad de diferentes 
violaciones de integridad académica.  Los 
resultados sugieren que los estudiantes 
reconocen la gravedad de violaciones y están 
más dispuestos a reportar las autoridades 
tales violaciones en el 2013 en comparación 
con el año 2009. 

 



Oportunidades para investigación 

• Grupos de enfoque con alumnos (no toda la 
población estudiantil).  

• Busque maneras de aumentar la comprensión de 
los reglamentos y los principios de integridad 
académica mientras que colecta datos para el 
análisis.  

• Utilice iPads para la colección de datos.  

• Encuesta online a través de Qualtrics.  

• Utilice permisos para investigación diferentes  
pero use la misma encuesta. 

 



Survey  
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¿Quién recibe los resultados?  

• Decanos  

• Decanos Asociados  

• Rectores departamentales  

• Administración de la Universidad  

• Profesores, personal, estudiantes (a través de 
anuncios online)  

• Incluidos en el Informe Anual de Ética 
(enviado a los miembros del ICAI y APPE). 



COMPAÑEROS 



Partner Units 

• Oficina de Conducta Estudiantil  
• División de Asuntos Estudiantiles  
• Departamento de Atletismo  
• División de Diversidad, Equidad y Participación de 

la Comunidad  
• TTU Escuela de Posgrado  
• TTU Oficina del Vicepresidente para la 

Investigación  
• Centro de Investigación Estudiantil 
• Periódico del Estudiante of Student Conduct 



¿Con qué 
unidades/ofi-
cinas en el 
campus debe 
el centro  
asociarse? 

Discusión 



Usted puede ser un éxito en todo lo que hace, 
porque usted es un 

RED RAIDER! 

 



 
 
 
 

Strive for Honor 



















































www.centrodeintegridadacademica.org.mx 





• Proporcionar información que 

promueva una cultura de integridad académica. 

• Compartir recursos que fortalezcan la 

honestidad académica. 



 
  

Definiciones obtenidas por The International Center for Academic Integrity con adaptación al español.  



• Permite identificar el estado de integridad 
académica de una institución educativa de una 
manera práctica y rápida. 

 
• Recomendaciones  
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 Buscar 
 Aportar 









2do. Congreso de 
Integridad Académica:  
Código de Honor: una 
disciplina formativa 
— 



• A 

• B 

• C 

Algunas experiencias en 
la discusión del caso… 

− 



Por qué contar con un 
código de honor 

− 
• Porque en él se definen los estándares esperados y los valores 

fundamentales que se esperan en la conducta del estudiante relativos a 
los asuntos académicos.* 
 

• Porque comunica el significado y la importancia de la integridad 

académica a todos los miembros de la comunidad educativa.* 
 

• Porque articula y apoya el interés de la comunidad en el mantenimiento 
de los más altos estándares de conducta en el aprendizaje del 

estudiante.* 
 

• Porque es una guía que clarifica las consecuencias y acciones que se 

deben llevar a cabo cuando un miembro de la comunidad educativa ha 

cometido un acto contrario a la integridad académica. 
 

• Porque establece el procedimiento y los comités responsables de revisar 
los casos. 

*The School for Ethical Education. (2014). Definition for Academic Integrity Concepts. Obtenido de The School for Ethical 
Education: http://ethicsed.org/flow-chart-honor-system 



Consideraciones al redactar 
un código de honor 

− 

1. La definición de los valores y los objetivos de la institución educativa. 

 

2. La descripción de las conductas que se quieren evitar y las que se 

desean promover. 

 

3. La participación de diversos integrantes de la institución para 

redactarlo. 

 

4. El compromiso sincero de toda la comunidad de respetar el código. 

 

5. Comunicarlo y promover la adopción del código en la vida de la 
institución educativa.  

 

 

SECODAM, Unidad de Vinculación para la Transparencia. (2002). Código de Honor: la Creación de una Cultura de Transparencia y 
Responsabilidad en las Universidades e Instituciones de Educación Superior. México, D.F. 



Tipos de código de honor en 
instituciones educativas 

− 
La institución cuenta con una declaración que define los 
comportamientos específicos asociados con la mala conducta 
académica y las expectativas de la comunidad sobre éstas. 

Sin código de honor 

No se solicitan exámenes sin supervisión 
 

Se utilizan algunas estrategias para fortalecer el código lo largo del 
semestre (por ejemplo, el texto solemne) 

 

Los estudiantes: 
Participan de manera parcial en el proceso “judicial”. 
Participan en el diseño, la capacitación y la ejecución del código. 
 

Las sanciones son más educativas que punitivas. 

Código de honor 

modificado 

Se aplican exámenes sin supervisión 
 

Los estudiantes firman un compromiso de honor. 
 

La administración del  proceso “judicial “exclusiva o principalmente 
por estudiantes. 

 

A los estudiantes se les alienta a informar sobre violaciones a la 
integridad académica.  

Código de honor 

tradicional 

The International Center for Academic Integrity. (2012). Popular Classifications of Academic Integrity Systems. Obtenido el 7 de 
septiembre de 2014, del sitio Web de International Center for Academic Integrity: 
http://www.academicintegrity.org//icai/assets/TypesofHonorCodes.pdf 



Algunos retos en la aplicación 
del código de honor 

− 
• Dar seguimiento al resultado de las acciones que se están efectuando. 

 

• Definir las sanciones adecuadas y justas con base en la gravedad de la 
falta considerando el aprendizaje para el estudiante. 
 

• Lograr que los profesores se sumen a los esfuerzos institucionales. 
 



Cómo ser justos al aplicar una 
sanción 

− 
• Se debe tener como objetivo: 

 

1. Formar al estudiante 

2. Dar a conocer las consecuencias de incumplir el Código de Honor 
 

• Acciones a seguir: 

 

1. Ponderar la gravedad de la conducta 

2. Escuchar a ambas partes (profesor y alumno) 

3. Considerar las circunstancias en que se dio la falta 



Una propuesta de tipología de 
sanciones 

− 
1. Preventivas: 

• Proveer al estudiante con herramientas que le ayuden a evitar conductas 

deshonestas y de esta forma ir creando una cultura de honestidad en la 

comunidad educativa. 
 

2. Formativas: 

• Dar la oportunidad a los estudiantes que cometen algún acto deshonesto al 

aprendizaje y reflexión sobre las consecuencias de éste en su vida personal y 

profesional. 
 

3. Definitivas: 

• Hacer que el estudiante asuma las consecuencias de sus actos cuando las 

medidas anteriores no han sido suficientes para su aprendizaje. 
 



Código de Honor, ¿sin un 
Sistema de Integridad? 

− 
• No es suficiente tener un Código de Honor 

 

• Se requiere tener un sistema de integridad que apoye las acciones para 
fortalecer la cultura de integridad en la institución educativa 
 

• Hay que promover constantemente la integridad académica. 

 

• Se recomienda establecer una instancia en la organización responsable 

de coordinar el sistema de integridad. 
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